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Our Safeguarding Commitment

As an agency of the Archdioceseof Brisbane, we have a zero tolerance
for all forms of abuse and are committed to safeguarding everyone
involved in its activities, ministries, and services. The safety and
wellbeing of children and adults-at-risk is paramount.

Accessibility

Brisbane Catholic Education is committed to providing accessible
services to people from all culturally and linguistically diverse
backgrounds. If you have difficulty understanding this document, you can
contact Translating and Interpreting Service National on 13 14 50 to

arrange for an interpreter to translate it for you.

Contact for enquiries

St Patrickdés Brimary School
18-26 Church St, Gympie

Gubbi GubbiCountry

07 54893200

St Patrick's Catholic School Gympie

Attributions

Art woNkuGU mearat woywkhy | €ne o WKRL &r t26825.
CoveRhot odgryapval Dodt
Pag#4:Photograph by Mal Dodt

E The State oQu®aeshahéan@ami |y gndouCGHielld n@emm
for i mplementing the Universal Principle and
These Guidelines and the related symbols cont
materi al Il i c&€Cmead i wred €€ro mtmoens At tri bution (CC
I nternational |licence.



https://www.stpatrickspsgympie.qld.edu.au/Pages/default.aspx
https://www.qfcc.qld.gov.au/
https://creativecommons.org/licenses/by/4.0/deed.en

Acknowledgement of Country

In the spirit of reconciliation, we acknowledge the Gubbi Gubbi
(Kabi Kabi) Peoples, the Traditional Owners and Custodians of the
land, who have walked and cared for this land for thousands of
years, and their descendants who maintain their spiritual
connection and traditions.

We thank them for sharing their cultures, spiritualities and ways of
living with the land in this place we now call home.

May we continue to walk gently and respectfully together with
each other.

We give thanks for the rich cultures, Spiritualities and knowledges
that First Nations peoples share with us. These ways of knowing,
being and doing continue to shape our understanding of community,
justice and care for one another and for creation.

As a Catholic education community, we commit to embedding
cultural safety in our school so that Aboriginal and Torres Strait
Islander children, families and staff are seen, respected and
affirmed, and so that no one experiences harm, exclusion or
silence because of culture or identity.

Cultural safety calls us to listen deeply, to reflect honestly on our
histories, and to walk together in humility and courage. It asks us
to ensure our classrooms, relationships, policies and practices
uphold dignity, belonging and justice for all.

May we continue to walk gently and respectfully together, learning
from First Nations peoples and from one another, so that our school
is a place of welcome, truth -telling and hope.

May we be one in land, one in Spirit, one in Faith, unitedin Go d 6 s
love, committed to justice, and faithful to the responsibility
entrusted to us as educators of this land.



Introduction

Because wherever
a child or vulnerable
person is safe, there you
serve and honour Christ.
Pope Francis written address

to the Pontifical Commission
for the Protection of Minors'

plenary assembly in Rome
March 24-28, 2025.
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https://www.bne.catholic.edu.au/aboutus/Pages/BCE-Policies.aspx

The Child Safe Standards
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Standard 1: Leadership and Culture
Child safety and wellbeing is embedded in the entity's organisational leadership, governance, and culture.

Standard 2: Voice of children
Children are informed about their rights, participate in decisions affecting them and are taken seriously.

Standard 3: Family and community
Families and communities are informed and involved in promoting child safety and wellbeing.

Standard 4: Equity and diversity
Equity is upheld and diverse needs respected in policy and practice.

Standard 5: People
People working with children are suitable and supported to reflect child safety and wellbeing values in practice.

Standard 6: Complaints management
Processes to respond to complaints and concerns are child-focused.

Standard 7: Knowledge and skills
Staff and volunteers of the entity are equipped with the knowledge, skills, and awareness to keep children
safe through ongoing education and training.

Standard 8: Physical and online environments

Physical and online environments promote safety and wellbeing and minimise the opportunity for children
to be harmed.

Standard 9: Continuous improvement
Implementation of the Child Safe Standards is regularly reviewed and improved.

Standard 10: Policies and procedures
Policies and procedures document how the entity is safe for children.

Universal Principle
Requires child safe entities to provide an environment that promotes and upholds the right to cultural safety.

Safeg ua I‘dl n g Leadership, Monitoring and Improvement (Standards 1, 9, 10)
Child safety is embedded in leadership and culture
FOCUS AreaS Our practices are reviewed and improved

Policies and procedures document how we are a safe place for children
The 10 standards are
grou ped under four Engaging with Children, Families and Communities (Standards 2, 3, 4)

Equity is upheld and diverse needs respected in policy and practice

key focus areas: Children, families and communities are informed and involved

Respond and Protect (Standards 6, 8)

Respond to concerns is child focused
Physical and online environments support safety and wellbeing
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The Universal Principle

Ensuring cultural safety through the Universal Principle is essential
for Aboriginal and Torres Strait Islander students and families.

While the Principle intentionally focuses on First Nations children,

the cultural safety indicators which make up the Principle are designed
to adopt a proactive and comprehensive approach to safeguarding,
ensuring that policies, and practices are inclusive for all children,
particularly those who may be marginalised or vulnerable.

The Universal Principle is embedded within all 10 Standards.

Cultural Safety Indicators

1 Transformational unlearning - Organisations
must challenge unconscious bias, racism, and

discrimination within their structures and workforce.

2 Negotiating values, motivations, and paradigm -
Policies and programs should be co-designed with
Aboriginal and Torres Strait Islander communities
to reflect their perspectives on child safety.

3 Prioritising social and emotional wellbeing and
health - A holistic, strengths-based approach
must be adopted to support the wellbeing of
Aboriginal and Torres Strait Islander children, staff,
and families.

4 Sharing power and decision-making -
Decision-making processes should be led or
co-led by Aboriginal and Torres Strait Islander
peoples to ensure genuine partnerships.

5 Sharing resources - Organisations should
dedicate resources to Aboriginal and Torres Strait
Islander led initiatives, research, and governance
mechanisms, where appropriate.

6 Creating a strategic enabling environment -
Leadership must set clear priorities and
accountability structures ensure cultural safety
into daily operations.

7 Operating on Aboriginal and Torres Strait
Islander terms of reference - Service delivery
to Aboriginal and Torres Strait Islander children
should be grounded in Aboriginal and Torres
Strait Islander knowledge systems and self-
determination principles.

8 Accountability and continuous quality
improvement - Progress should be measured
using Aboriginal and Torres Strait Islander-defined

success indicators, ensuring sustained improvement.

St Patrickods Pri mar ySaSfcengowad Rd ic@@2pnp i e

The Cultural Capability Framework

This framework enables Brisbane Catholic Education
to develop a workforce grounded in Aboriginal and
Torres Strait Islander cultural humility, enabling
responsive and innovative practices that contribute to
Reconciliation. The Cultural Capability Framework and
Molum Sabe assists our workforce to critically reflect
on individual and organisational practices and develop
effective practices across four cultural standards:

Teaching

Culturally responsive teachers

and education professionals
create the conditions for

respectful relationships with

Aboriginal and Torres Strait

Islander peoples, and learning

of knowledges, identities,
cultures and languages.

Environment

Relationships
We develop relationships
and connections with
Aboriginal and Torres Strait

Islander employees, students,

families and communities to
build and sustain inclusive
and culturally safe practices
and environments.

Leadership

We establish an inclusive and Allemployees are accountable

culturally safe environment,
where Aboriginal and Torres
Strait Islander employees,
students, families and
communities feel a sense of
belonging and connection.

for building and sustaining
inclusive and culturally safe
practices and environments
with Aboriginal and Torres
Strait Islander employees,
students, families, and
communities. Leaders have
additional responsibilities to
articulate a clear vision and
provide ongoing cultural
capability development
opportunities for employees.



Standard 1: Leadership and Culture @

Child safety and wellbeing is embedded in the entity's organisational
leadership, governance, and culture!

Brisbane Catholic Education’s commitment to Standard 1

At BCE, student safety is central to how we plan, think and act, shaping a safeguarding culture that protects
their safety and wellbeing. We use a whole of organisation approach; led by strong leadership, embedded in
practice and supported through shared responsibility. Clear policies, codes of conduct, Student Protection
Processes and risk management plans set behavioural expectations and guide how we keep children safe.
Our Safeguarding Policy aligns with the Archdiocese of Brisbane Safeguarding Framework and is available on
our website. Leaders are accountable for ensuring these requirements are followed and continually improved.
Safeguarding is a system critical foundation of the BCE Strategic Plan 2025-2027 and an identified enterprise
risk, monitored through regular monitoring, internal audits and escalation pathways. Governance transparency
is reinforced through quarterly reporting to the BCE Executive Team, Safeguarding Committee and Catholic
Education Council, including assessments of practice effectiveness and improvement progress. \We take a
strong stand against discrimination, bias or harm toward any child and are committed to cultural safety for
Aboriginal and Torres Strait Islander peoples.

What Standard 1 looks like at our school:

l)Leadership sets the tone (visible, regul ar,
T The Principal and Leadership Team expl ic
things hiemeadsqdemgbl ies, newsl etters, staf
T Leaders model professional boundaries (¢
expectations, supervision).

2)Cl ear roles and shared responsibility

T Staff and volunteers can name the key sc¢
to i far @ hwgrried about a child).
T Students can identify trusted adults at

3)A strong fAspeak upo culture for students
T Students ar-appaoght aagel anguage for:
- safe/lunsafe situations

- consent and personal space
- how to get help (and that itdéds okay to t
4)Safeguarding is embedded in daily routines

- Cl assr ouopm ssueptports safe practice (visibi
expectations) .

- Excursions/ camps/sport include explicit
communi cation) .

L Alignment with National Catholic Safeguarding Standard (NCSS): Standard 1: Committed Leadership Governance and Culture |
Working with Children (Risk Management and Screening) Regulation 2020 (Qld), Schedule 1, Section 2(1), (2)(a) and (2)(b) | Education
(Accreditation of Non-State Schools) Regulation 2017 (Qld) s 6 (1), (2) and s9 (e)



Standard 2: Voice of children

Children are informed about their rights, participate in decisions
affecting them and are taken seriously?

Brisbane Catholic Education’s commitment to Standard 2

\X/e strive to create a culture where every child feels safe, heard and confident to share their ideas or concerns.
Our employees and volunteers are supported to engage respectfully with students, listen carefully, and respond
to their immediate needs. BCE's school safeguarding storybooks and animation series help explain our policies,
processes and key safeguarding concepts to students in age appropriate ways. \We also support schools to
deliver Consent and Respectful Relationships Education so students understand their rights, identify trusted
adults, and build positive, healthy and respectful relationships. Each year, students across all BCE schools are
invited to share their views through the Tell Them From Me survey. This feedback helps us understand how
students are feeling, their concerns and how we can strengthen safety and support in our schools. Our Student
Voice Program gives students a platform to contribute to BCE wide decisions affecting their safety, wellbeing
and learning. Our Archdiocesan First Nations Student Representative Council and our Aboriginal and Torres
Strait Islander Education Team help co-design culturally safe policies and practices.

What Standard 2 looks like at our school.:

l1.How students | earn about rights, safety and
T Students are explicitly taught aboutsetetkédain
through the HPE curriculum and ongoing we

T Students -dpeprrmpraigeet e | anguage for safe/ unct

boundaries and how to get help.

T Safeguarding messages are reinforced thro
sessions.

f Students are explicitly taught who their
hel p, including Student Protection Contac

2.How the school gathers and responds to stud

1 Student voice is gathered through formal and informal processes including the Tell Them
From Me (TTFM)survey, with opportunities for anonymous input, classroom feedback and
ongoing studenti staff conversations.

1 Feedback is analysed at a leadership level and informs school priorities and actions.

I Outcomes are communicated back to students through assemblies and classroom
discussions so students can see how their voice has been heard and acted on.

3.How student participataikomgi nfluences deci si

I Students are provided with structured opportunities to contribute to decision -making
through leadership roles, student committees (e.g. Library, Environment, School Spirit,
Wellbeing, Primary Assistarts) and whole-school participation opportunities.

1 Student input informs aspects of learning, wellbeing priorities and school improvement
initiatives.

1 Staff intentionally seek student feedback and explain decisions, reinforcing that student
voice contributes to real change within the school.

2 Alignment with National Catholic Safeguarding Standards: Standard 2 Children and Adults Are Safe, Informed and Participate |
Working with Children (Risk Management and Screening) Regulation 2020 (Qld) sch 1 s 2(8) (a) (i) | Education (Accreditation of Non-state
schools) Regulation (Qld) 2017 s 16(4) (a)-(b)
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4 . How cultural safety shapes our approach
1 Student voice is supported through inclusive and culturally safe practices that recognise
different ways students communicate and patrticipate.
9 Staff prioritise strong relationships and provide multiple ways for students to express their
views (discussion, small group work, informal conversations).
1 The school reinforces that every student has the right to feel safe, be heard and be
respected, with participation not limited to confident or visible students.

5.Evidence of practice and planned i mprovemen

9 Evidence of practice includes explicit teaching of rights and safety, consistent safeguarding
messaging, use of TTFM data to inform decisions, and structured opportunities for student
participation.

9 Student leadership, committees and feedback processes demonstrate that student voice is
embedded in school culture.

1 Planned improvement focuses on broadening participation beyond formal leadership
groups, increasing accessibility of voice for all students, and strengthening culturally safe
approaches to student engagement.
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Families and communities are informed and involved in promoting
child safety and wellbeing?

Standard 3: Family and community ).c

Brisbane Catholic Education’s commitment to Standard 3

Student safety, wellbeing and learning are best supported when families and schools work together

and share responsibility for protecting students. At BCE, we believe informed and engaged families and
communities are essential to creating safe learning environments. We support schools to partner with families
in ways that are consistent, respectful, culturally safe and shaped by local needs. We also make sure families
and community members have clear, accessible information about our safeguarding approach and how to
raise concerns. Each year, parents and caregivers share their perspectives through the Tell Them From Me
Parent Survey. This feedback helps BCE understand family experiences and concerns, guiding improvements
that make our schools safer and more supportive for students.

What Standard 3 looks like at our school:

1. How feedback is gathered and acted on
l1.Feedback is gathered through parent surveys, sta
consul tati on, and targeted conversations with ke
2.Leadership reviews this information alongside sa
priorities in Standards 2, 3 and 4, with particu
cul tural safety and accessibility.

3.Actions arising from this feedback are used to s
visibilitegkomghelap hways, expanding family engage
responsive approaches across safeguarding proces

2. Evidence of practice and planned i mprovements

1T Evidence of practice includes explicit teaching
conseniseetkkélng and online safety through the Heal
rel ated well bei ngp-Yperaarct6i.ces across Pre

f Students are supported through trusted adults, c
Resilience Project, buddy st raupcptruorpersi,a twee |Irlebsea unrgc
reinforce their right to safety, information and

T Families are iNefwesH rmddredlUpiciadn gls , meetings, enr ol me
processes, and everyday communication with staff

T Pl anned i mprovement ss eienkcilnugd ep amtahkw anygs hneolrpe vi si bl
strengthening family voice in safeguarding conve
culturally siaffformamedtpramai ce for staff and volu

3 Alignment with National Catholic Safeguarding Standards: Standard 3 Partnering With Families Carers And Communities | Working
with Children (Risk Management and Screening) Regulation 2020 (Qld) sch 1s 2(8) (a) (i) | Education (Accreditation of Non-state schools)
Regulation (Qld) 2017 s 16(4) (a)-(b)
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Standard 4: Equity and diversity

Equity is upheld and diverse needs respected
in policy and practice*

Brisbane Catholic Education’s commitment to Standard 4

Every student deserves to flourish and has the right to learn in a safe, supportive and inclusive environment,
free from discrimination, bullying and harassment. BCE supports all students, regardless of background,
identity or ability, to access and fully participate in their learning. We embed equity at the heart of our culture
through the Student Diversity and Inclusion Policy, the Student Wellbeing Policy and the Queensland Catholic
Education Council's Inclusive Practice in Catholic Schools. We expect school practices to reflect each child's
circumstances and needs, and to prioritise culturally safe, trauma informed approaches in planning,
communication and engagement. The Engage Student Support System and the Multi Tiered System of
Supports (MTSS) help schools provide a student centred, comprehensive continuum of support. These
systems enable collaborative, targeted and personalised assistance for diverse learners. We also provide
children with opportunities to learn about different cultures, people and communities through the Aboriginal
and Torres Strait Islander Histories and Cultures Cross Curriculum Priority and the Australian Curriculum.

What Standard 4 looks like at our school:

1. How the school promotes equity, inclusion ai
1T The school promotes inclusive practices ac
Sso tshatdents are treated with dignity and 1

T Learning environments reflect and affirm s

respect for diversity, inclusion and bel on
T Whoksehool well being and behaviour approach
safety are shared expectations for all stu

2. How supports and adjustments are provided f«

A Staff respond to the individual needs of students through adjustments to learning,
behaviour and wellbeing supports.

A Personalised plans are developed, implemented and reviewed in collaboration with
students, families and relevant support staff.

A Student needs are considered in planning processes, including classroom practice and
risk assessments for activities such as excursions and camps supporting safe and
equitable participation.

A External supports and services are engaged where appropriate to strengthen outcomes
for students with additional needs.

3. How cul tural -diaderniymiamat iaooin ipractices are en
A Cultural safety is embedded through staff practice, with a focus on relationship -building,
respect and understanding of diverse backgrounds and experiences.
A staff engage in ongoing professional learning to strengthen culturally safe and trauma -
informed approaches.

4 Alignment with National Catholic Safeguarding Standards: Standard 4 Equity Is Promoted And Diversity Is Respected | Working with
Children (Risk Management and Screening) Regulation 2020 (Qld) sch 1s 2(3) (a) (ii) | Education (Accreditation of Non-State Schools)
Regulation 2017 (Qld) s 11, s 15 (a)

10
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A The school actively promotes inclusive envir (

are visible, and where discrimination, incl uf¢
through c¢cl ear processes, education and suppol
A Practice reflects a commitment to recognising
additional needs as central to safety and wel
embed Aboriginal and Torres St rpeeirts plesclta nvdeesr al
policy and practice.
4 How students access safeguarding information sui
A Students are explicitly taught how to-access
appropriate |l earning in Health and Physical l
|l essons, assemblies and everyday interacti on:
A Safeguarding information i s r éirnfeonrddeyd | uasnignuga
stories feelings charts, remindersseekbionug t r i

messages designed to support youngers.student ¢
A Students are regularly reminded who they can
oOr unsur e, and how concerns will be taken sel
A Multiple opportunities are provided for stud:
ins, praseeliengpel dnd access support in ways t
style and context.

5.Evidence of practice and planned i mprovements

A Evidence of practice includes differentiated
seeking and protective behaviours, accessi bl ¢
support from staff, and school procred setsu d ehrat
Voi ce.

A Students are supported to access information
ability, culture, | anguage background and i n¢

A Pl anned i mprovements include strengthening re
safety ameekhelgp increasing family and commun
processes, providing more targeted pmoftes$ siuol
saf ety arnd ftorranema practice, and embedding Abo
perspectives more explicitly in safeguarding
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Standard 5: People

People working with children are suitable and supported to reflect
child safety and wellbeing values in practice®

Brisbane Catholic Education’'s commitment to Standard 5

BCE supports schools to ensure that everyone working or volunteering with students is suitable, safe and
capable of upholding child safety and wellbeing. Our recruitment and screening processes embed
safeguarding at every stage, from role design and advertising through to interviews, reference checks,
onboarding and performance development. The Employee and Volunteer Screening Procedure includes a
role risk matrix, Blue Card screening requirements and clearly defined responsibilities. These help leaders
identify potential risks to student safety and wellbeing and respond appropriately. BCE's Human Resource
Information System, Ignite, operationalises these procedures and helps employees monitor and maintain their
safeguarding screening requirements. Our Procurement Procedure requires all external providers engaging
with BCE offices or schools to be child safe and compliant with relevant legislation. The Risk Management
Framework guides how we monitor safeguarding practices in schools through established quality control
mechanisms. These processes ensure schools can safely engage employees, volunteers and third parties,
with appropriate oversight, training and supervision in place before any child related work occurs.

What Standard 5 looks like at our school.:

KFYCGFOYGGuUYH Ul YUY COGBERIGWMITYETYCH ETYPns Cg i F XY

OYft GYGOYLLI OOFYgFnYt FIt gl nYO9sCt AOOLjWwYdzr CiFuOOl LjY§ F
OYft GYGOYOFLjG!I OYLjgTOYLjGis Ol dzGi LjGt FYJFn YLt FnlLa'Y

OYft GYGOYYssCAYI: GYI OLI GGudOFUYgFn Yt @Ys |t LOnGl OLj'YTH |
OYfFt GYGOYU!l gLbYJFn YbOOs YLgTOt G gl ndFt YLiLI OOFGFt Yl Opud
OYGdzGn OFLOYt TYsl gLUGLOYIJFNn YsCgFFOnYios!|t dzOOOF U Lj

5 Alignment with National Catholic Safeguarding Standards: Standard 5 Robust Human Resource Management | Working with Children
(Risk Management and Screening) Regulation 2020 (Qld) sch 1 s 2(8)(b) | Education (Accreditation of Non-State Schools) Regulation
2017 (Qld) s 15 (b)

11

St Patrickds Pri mar ySaSfcehgpowd Pl e202npi e | 13



uey¥Y,—&-,3 F}S,—,3Q4,%, ¢W.YUd BVAB LY Fn YT goGCiOLjYg!l OYOFLt Gl
Lt 5 CgUaFULi'YOg!l CAYgLiYsgl uYt TYBOOsGFt YLiGUnOFULj'YLigTOYgF
Lis Ogb YGGuUYgYUl GLIUONYgnUCuWYGIFLCUnGFO YEUOW Y €4j00CH 1
OltudLudt FY:t FugLuLYt!l YgFt uUOI YLiugUYaOal Ol Yu UOAYTOOC
LCyLjLil t + @YU OgLUO!I WYLLUt+ CYtULOYHI YCOgnOIl LiUGs YuOga'YlF
| OGFTH I LOn Y Ut toivi: B Fldg Wjjg o Gt FLjWwYG LjLjOSI Ci OLjw'Ydzi Ljii § CYI (¢
Lis OgblGFt Yus YGL'YUFnOI Liut t nYgLI'Yg YFt 1 89 CYJFn'YLiisst 1 uOn"
GgLUYAOg!I wyauyYOgul GLboLjYLjul OFt 0 UORABYLjgtTOlf digu @ WIFE gMGIGlg:
Ligtin OFu ' YGOCCI O Ft Y§iLjDdzii F § YO Vjdji) s OLjlWwivg FO T3 88l FdL gul
FOGLiICOUuUuUO!I LjiWwyYs gl OFu'Ylisngu@LYYPEF FIGICU FYE VI &P i EjiMCOHG G 1F "
501 Lit FOCVYLigTOUAYGFnYGUGguU YUt Ynt YGTYuUOQOAYTOOCYUFLjgTOWY
LigTOt gl ndGFt WYLjulnOF U Ysidg FunQ-GuFitt Y Yo A:nOYEL G YA g GV U0 Ljs + F Lj
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THIOWYnUl GFt ' YGFnYgTuOl YuUOYs It LOLjLj¢ Yi UGLI'YUOCs LjYLju U
YI GLibYH TYTUl uUOOI 'YndLjul OLjLjé
FYLt FLOI FLI'YGlI OYI gGLiOnWYuUOYLjLUt + CYCOgnOIl LjUGs YuOg <
CHFUQLOLWYOGLOY9! GLIFgFOY: guUt CldLYGnlULguUGt FYLt ®sCgGFuUL
Ut GyaguuoOl Ljyg!l OYl OL O dzO ng4FYn Y1 LGILEsA FRINOA WIS LEL\GadigguUOYiliyF n O |
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